CHAPTER 16

SOCIAL SERVICE
CULTURE SUB SECTOR

1. INTRODUCTION AND PRESENT STATUS OF THE CULTURE SECTOR

Trincomalee, a picturesque city with a
world's finest natural harbor, scenic beauty,
military, commercial and historical
importance, is situated on a peninsula in
Trincomalee Bay, formerly called Koddiyar
which means “Fort by the River” in the east
coast of Sri Lanka. According to the great
chronicles "Mahawamsa" and
"Chulawamsa" Trincomalee history goes
back to a time of immemorial. The
Mahavamsa & Chulavamsa, the two great
chronicles, mention present Trincomalee as
“Gokanna”, Gokarna, and “Gonagamaka”
During the Anuradhapura and Polonnaruwa
periods of island's history.

Trincomalee District located in the Eastern
Province and it covers an area of 2,727
square kilometers (sq km) including 198 sq
km of inland and 141 km of coastal belt. The
district is divided into 11 Divisional
Secretary's Divisions. The DS Divisions are further sub-divided into 234 Grama Niladhari (GN) Divisions and 835
villages. As per the Statistical Glance 2015, the total population is 422,821. It is seen that 41.93% of the
population in Trincomalee District are Muslimin 2015. Sri Lankan Tamil, Sinhalese and others comprises of 31.61
percent, 25.98 percent and 0.48 percent respectively. According to the great chronicles and the relevant history,
allthree communities are living together from the period of history of Trincomalee.

According to the statistics, the Buddhist Sinhalese community is a majority in Pathavisripura, Gomarangadawela,
Morawewa, Seruvila and Kanthale Divisional Secretariat Divisions. The Muslim community is a majority in
Kinniya, Muthur, Thampalagam and Kuchchavely Divisional Secretariat Divisions and are strongly represented in
Trincomalee town and Gravets and Kanthale DS Divisions. The Tamils constitute a majority in Trincomalee town
& Gravets and Eachalampattu Divisional Secretariat Divisions and are strongly represented in Muthur,
Thampagamam and Kuchchevely DS Divisions.

Trincomalee district has always been home to a multiethnic and multi-religious society. Basically, The Sinhala
community follows Buddhist religious, The Muslim community follows Islam religious and the Tamil community
is mainly Hindu, with a sizeable Christian minority in Trincomalee district.

297



Trincomalee culture includes a lot of customs and rituals, which date to more than 2000 years which were
handed down from generation to generation. The culture of Trincomalee is reflected by the use of art,
architecture, sculptures, and even food. Some people would say that Trincomalee has a more conventional
culture which is obviously influenced by the prominent religions prevailing the district such as Buddhism,
Hinduism, Islam, etc. The way of life of the people in this district is very simple and filled with humility and
happiness, this is one of the reasons why the people of Trincomalee district have a very great sense in
appreciating the simple thingsin life such as nature.

One of the main features of the culture is due to Indian and European influence. In many ways Indian peoples
came to Trincomalee and they incorporated Indian culture into ours. Most of the Hindu's events in the district
reflected to the Indian culture is an evidenceto the incorporation of the Indian culture in Trincomalee. Similarly,
the European influence was a result of invasion from the Dutch and Portuguese and finally the British.

The food patterns, festivals, marriage patterns, worships, entertainments and cloths patterns defer from each
community and every community in the district.

Trincomalee district's staple meal
is a large serving of rice
accompanied by up to twelve
different side dishes of vegetables,
egg, meat, or fish stewed together
with peppers, spices, and often
coconut milk. This rice and curry | '
meal is traditionally eaten at £
midday, although it may also be
served in the dinner. The
traditional morning and evening
meals are usually composed of a
traditional starchy staple, such as
string hoppers (fresh rice
noodles), hoppers (cup-shaped
pancakes), roti (coconut flat
bread), or thosai (sourdough
pancakes), served with asambol (a
mixture of hot peppers and other
vegetables, served cool) and one
or two curries. Even though, the
patterns of food preparing defer in
each ethnic groups. And also,
during some period while religious
celebration, Tamils, especially Hindus are not taking non-veg food. It will affect the price of non—veg foods in the
district.

Every year on or about April 14th Sihaleies and Tamils people in the District celebrate New Year Festival and
Sinhalies are celebrating Vessak in May and Posen; Tamils have Thaippongal in January 14th and Deepavely and
Muslims celebrate Ramadan and Haj festival. Likewise, the Cristian people in Trincoamlee celebrate Christmasin
December, Good Friday and Easter during March. Those are different culture and customs in each festivals.
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2. MISSION STATEMENT OF THE SECTOR

Vision:
Inspire and engage a vibrant community through Culture Development.

Mission:
Developing of the cultural sector by creating ethical & healthy society
and improving of valued traditional culture in Trincomalee district.

3. PROBLEMS, ISSUES AND CHALLENGES

Even though, the history of the culture of Trincomalee district goes back to a
time of immemorial, the development of this sector is far behind than the
other district in the country. According to the discussion with the respective
officers in the sector, following issues were identified as the main bottleneck to
the development of the cultural sector. No proper development in the sector
has beentaken placein Trincomalee district due to the so-called issues.

1. Ethical issuesinsocietyin Trincomalee district.
Healthy less Society in the district.
No value for traditional culture

3.1 Ethical issuesin society structure in Trincomalee district.

As explained above, although there are some risk groups and communities whose cultural rights of access and
participation in cultural life are particularly vulnerable, we must not link the action on culture and development
only to these communities. An integral approach to culture in development will also take into account the
community as a whole, avoiding falling into the error of making invisible the predominant culture of society's
most favored groups. It has been remembered at this point that the culture and development actions must have
the community's participation in all stages of the action. Otherwise, the community structure will not be in
ethical manner. The followingissuesinthe root of problems affect the development of cultural sector.

3.1.1 Noproperpolicyinthe cultural sector
3.1.2 Noproperguidancetothe children

3.1.3 Lackoffacilities for the cultural activities
3.1.4 Castbarriers

3.1.1. No proper policy in the cultural sector
The cultural sector is a concurrent subject in Sri Lanka. The provincial administration has a separate agency to
develop the sector as it has in the central government setup. But the co-ordination of the both government is
very less in the development of the cultural sector. Meantime, frequent changes in policy and guidelines of
cultural sector and no interaction between religious leaders are the main issues in the culture sector
development.
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3.1.2 Noproperguidanceto the children

Lack of training mechanism and lack of motivation to the religious school are the main causes to the less trained
staff to guide the children for making changes to create ethical society. And also, higher numbers drug users, less
interest of young generation, lack of motivation, lack of interest of the parents due to lack of awareness,
influence of social media, women migration, child labour and Sunday classes are pushing the children for not to
participate in creating ethical society.

3.1.3 Lackoffacilities for the cultural activities

Each community in the district has separate cultural activities which reflects their own culture. The facilities to
bring the talent of youths and artists are less in the district. Unavailability of language training centers, cultural
halls and lack of facilities for those centers affects in conducting the cultural activities in the effective manner. It's
created ethnic distress among the communities. Likewise, lack of staff in the cultural sectors and lack of access of
existing cultural centers are other issues affecting the cultural activities.

3.1.4 Castbarriers

Cast barrier is another problem to create ethnical issues in the society. It will be a root problem for recession in
the development. Lack of knowledge, fundamental approach, disagree with other community and hypocrisy are
the mainreasonsfor the cast barriersamong the community.

3.2 Healthy less society in Trincomalee District affect the cultural sector development

Health is determined by several factors including food culture, cultural sports, genetic inheritance, personal
behaviors, access to quality health care, and the general external environment. Health condition of the society
affects the involvement of the people in the development of cultural sector. People mind setting on following
food culture and less motivation in the cultural sports are results of healthy less society. Those results will affect
the cultural development.

3.2.1 Formation of Healthy less society by food culture is not followed by the people

Culture is defined as the beliefs, values, and attitudes practiced and accepted by members of a group or
community. Culture is not inherited; it is learned. The food choices of different cultural groups are often
connected to ethnic behaviors and religious beliefs. The influence of food habits on an individual's self-identity
by stating, “Eating is a daily reaffirmation of one's cultural identity. Many people affiliate the foods from their
culture, their childhood with warm, good feelings and memories. The food is part of who we are and become. It
ties us to our families and holds a special worth to a person. Foods from our culture, from our family often
become the comfort foods we seek as adults in times of frustration and stress. As well as, lack of proper guidance
and awareness, heavy use of past foods and lake of knowledge in preparation of nutritional foods affect the
health of community.

3.2.2 Unmotivated cultural sports affect the healthy society

Sport is part of every man and woman's heritage and its absence can never be compensated for. Furthermore,
sports can have positive impacts in society. What has to be considered, is how to develop the cultural sports to
improve the healthy social function, how to utilize sports, for whom and in what situation we are trying to make
changes. By doing so, it will be possible to foster a better society through the potential of cultural sports and
expand the impact of sports on people and society. On the other hand, lack of motivation on the tradition sports
due to the lack of traditional instrument and training facilities, lack of opportunities for the children to practice
the traditional sports and the traditional sports has less recognition, affects the healthy society and cultural
heritage of the people.
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3.3 No value for the traditional culture

Traditional culture, if understood in a broad sense, indicates all human activities such as religion, philosophy,
moral standards, laws, politics, economic, society, history, literature and art, such as have been preserved,
learned and transmitted in a given community or group over a long period of time. The traditional culture is not
recognized by the people and giving less priority than the modern culture in the development of the sector. Lack
of adoption of popular culture, lack of motivation of artist, cultural conflicts and influence of western culture
effect the value of the traditional culture in the district. Giving less priority to the traditional culture is an
important challenge of the development of the cultural sector in the district.

4. STRATEGICOUTCOMES AND FUTURE OUTLOOKS

The five years district development plan (2018-2022) is a comprehensive strategy of Trincomalee district in the
field of cultural heritage development, which aims at establishing long-term frameworks for the vision and
providing based solutions on the principle of sustainability. This strategic document aims the enhancement the
system and mechanisms for the protection and preservation of cultural heritage in accordance with the legal
framework, principles and international standards, as well as on the basis of sustainable economic, social and
cultural development. Despite numerous challenges in this regard, inherited and actual ones, the continuous
engagement of the district secretariat, Trincomalee and relevant institutions in the district and the Eastern
Province in the field of cultural heritage has made this to become a government priority. With this strategy, the
cultural heritage is defined as an important pillar of sustainable development of the district, which will be
achieved through cooperation and effective participation in the advancement of protection system. It addresses
the fundamental aspects that directly aim at the opening of prospects for the promotion of real sociocultural,
economic values of cultural heritage of Trincomalee district, and as well as the increased visibility of its potential
asanationaland universal values. The Strategy objectives can be summarized as the following:

1. Creation of well ethical society through the improved proper policy for culture, guidance to the
children, increased cultural facilities and decreased of cast barriers in the District.

2. Making Healthy society by improving of food culture and motivated cultural sports.

3. Valued Traditional culturalimprovementin the district by increased popular culture, motivated
artist, reduced cultural conflicts and balanced influence of western culture.
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